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She's the tops! 

HM1 Duncan selected as Sailor of the Year, 1987 


NAVMEDCOM SE Region 


On 19 February, CAPT J. L. Graves, 
MSC, USN, Commander, Naval Medical Com¬ 
mand, Southeast Region, paid a visit to 
Naval Hospital Orlando to honor HM1 Debra 
L. Duncan, USN. He had selected her, 
from among 10 other candidates from 
various commands within the Southeast 
Region, to be the 1987 Naval Medical 
Command, Southeast Region Sailor of the 
Year. 

HM1 Duncan received a Letter of 
Commendation from CAPT Graves which read 
in part: "I take great pleasure 
commending you on your superlative 
performance of duty at Naval Hospital, 
Orlando, Florida from January to December 
1987. The professionalism exhibited by 
you and your total dedication to the 
mission of the Medical Department weighed 
heavily in your selection ... Totally 
committed to excellence, you attained a 
high degree of expertise in your assigned 
duties. You further increased your value 
to the command by constantly applying 
yourself to self-improvement activities 
and learning the many managerial 
procedures that have made you a model of 
proficiency in your daily routine ... I 
am proud to have you serve as Naval 
Medical Command, Southeast Region 1987 
Sailor of the Year ..." 

Petty Officer Duncan now becomes a 
candidate for the Naval Medical Command 
1987 Sailor of the Year. 



HM1 Debra L. Duncan, USN 



At the reception immediately fol¬ 
lowing the presentation, Petty Officer 
Duncan had a lot of help cutting the 
cake. CAPT Graves and HMCM James Harris, 
USN, Command Master Chief for SE Region, 
who also presented HM1 Duncan with a 
beautiful plaque, were glad to assist. 
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Special Visitor 


By LT F. Jay Fox, USN 


On 2 March, Mr. Christopher Jehn, 
Vice President of the Center for Naval 
Analyses (Navy-Marine Corps Planning and 
Manpower Division) met with the Command¬ 
ing Officer, Executive Officer, Medical 
Director, and the Directors of the hos¬ 
pital. The Center for Naval Analyses is 
a Department of Defense "think tank" 
which has specialized since 1942 in the 
evaluation and analysis of various oper¬ 
ational systems and projects in use by 
the Navy. Mr. Jehn's visit to our hos¬ 
pital was at the request of VADM James A. 
Zimble, Surgeon General of the Navy. The 
purpose of his visit was to speak with 
the hospital staff and hear our views on 
the impact that current manning policies, 
training requirements, medical recruit¬ 
ing, retention, reserve programs, fund¬ 
ing, and CHAMPUS are having on our 
ability to provide quality patient care 
to our beneficiary population. After 
hearing our stand on the issues, Mr. Jehn 
was very frank in telling the staff that 
his studies and recommendations to VADM 
Zimble and the Chief of Naval Operations 
will not provide a "quick fix" to the 
situation. Problems pertaining to reten¬ 
tion of members in the Medical Depart¬ 
ment, job satisfaction, and the scarcity 
of available funds cannot be corrected 
overnight, but they will all be closely 
looked at to determine how to best 
rectify them. He was extremely pleased 
with our facility and the candidness of 
the staff members with whom he spoke. 
Mr. Jehn stated that the insight he 
gained during his visit to this hospital 
will be extremely useful to his staff 
throughout their studies regarding the 
Navy's Medical Department. 




HMC Joseph T. Johnson, USN, Leading 
Chief Petty Officer of the Laboratory De¬ 
partment, briefs Mr. Jehn on some of the 
state-of-the-art Laboratory equipment. 


VITAL SIGNS is published in compliance with NAVEXOS P35 
(Rev. JAN 74) and printed by the Navy Publication and Printing 
Service Branch Office, Orlando, Florida from appropriated funds. 
Conxnanding Officer: CAPT D. D. Palmer, MSC, USN; Executive Of¬ 
ficer: CDR D. G. Daniel, MSC, USN; Public Affairs Officer: LT 
F. J. Fox, USN; Editor: Ms Mary V. Van den Heuvel; Steth-O-Scoop 
Reporter/Photographer: HM1 W. P. Macchi, USN. Contents of this 
publication do not necessarily reflect the official views of OOD 
and VITAL S1CNS reserves the right to edit or reject copy to 
comply with its policies. All copy submitted must reach the Ed¬ 
itor's office, Room 1607, Building 500, by noon of the 1st day 
of the month. In reprinting any material appearing in VITAL 
SIGNS, appropriate credit must be given. 







March 1988 


VITAL SIGNS 


Page 3 



HMC Vicki L. Greenwood, 
Manpower Management De¬ 
partment: "'Do what 
you can, with what you 
have, where you are.' 
Teddy Roosevelt." 


LT Joe M. Gannon, MSC, 
Branch Medical Clinic, 
NTC: '"Speak softly 
and carry a big stick!' 
Teddy Roosevelt." 


Dr. Charles W. Fowler, 
Branch Medical Clinic, 
NTC: "'To thine own 
self be true; thou can 
hence be false to no 
man.' Shakespeare." 


Mrs. Lera Paul, Branch 
Medical Clinic, NTC: 
"The Golden Rule: 'Do 
unto others as you 
would have others do 
unto you.'" 


HM2 Louis M. Savoie, 
Branch Medical Clinic, 
NTC: "'If you can't 
stand the noise of the 
big guns, get off the 
main deck!' HMCM 
Robinson, 1982." 


( Vital j 
\ Signs 


-Q - 


By HM1 William P. Macchi, USN 


What s your favorite quote 


\ 


N 


LT Pauline L. Suszan, 
NC, Recovery Room: 
"'When the going gets 
tough, the tough go 
shopping!' Author un¬ 
known." 
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Staff Journal 


The Chief Petty Officers' Associa¬ 
tion and the Civilian Welfare and Recrea¬ 
tion Association jointly sponsored a 
reception on 9 February. This one was to 
honor our yearly award winners for 1987. 
The happy cut-ups were, HM3 Timothy 
Wones, Junior Sailor of the Year; HM1 
Debra L. Duncan, Sailor of the Year*, and 
Mrs. Dee Jones, Civilian of the Year. 


HM3 Brian H. Rand, USN, RIF Medical, 
was reenlisted on 12 February on board 
the USS BLUEJACKET. His reenlistment of¬ 
ficer was LT J. M. Poirier, MSC, USNR, 
Clinical Psychologist. 


Double trouble? No way! Reenlist¬ 
ing together on 18 February, HMCS Robert 
Hrdlicka, Branch Medical Clinic, NTC, and 
HMCM Homer T. Carley, Staff Education and 
Training Department, sign their papers. 
Their reenlistment officer was LCDR R. J. 
Carroll, MSC, USN, Director for Adminis¬ 
tration. 


When you are a patient, happiness is 
something for your sweet tooth. Ms Sasha 
Renner helps herself as Mrs. Pat Dicus, 
Chairman of the American Red Cross 
Volunteers at Naval Hospital Orlando, 
passed out some mint-cups on 9 February. 


Mrs. Doris Villar, Quality Assurance 
Unit, retired on 16 February. At her own 
request, there was no formal ceremony but 
there was time for a "last photo" with 
co-workers and her special "Plank Owner" 
picture-board. With Mrs. Villar, Ms 
Sandi Bragg, on left, and Mrs. Joyce 
Dover. 
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Awards Ceremony of 18 February 



HMCS Keith R. Burrows, USN, Branch 
Medical Clinic, NTC, received the Navy 
Commendation Medal for his meritorious 
service with the Marine Aircraft Group 
31, 2d Marine Aircraft Wing. 


HM1 Joseph M. Tompkins, USN, Labora¬ 
tory Department, received the Navy 
Achievement Medal for his professional 
achievement as the Coordinator for "Pro¬ 
ject Uplift: Christmas Trees for Peace." 





DN Michael D. Morehead, USN, Dental 
Department, received his First Good Con¬ 
duct Medal from CAPT Palmer. 



Happiness for LTJG Regina Hall, MSC, 
USNR, was CAPT Palmer pinning on the new 
LTJG bar. Husband, Mr. W. L. Hall, 
wholeheartedly approves. 



HM1 Michael P. Stevens, USN, Radio¬ 
logy Department, received a Letter of 
Commendation from the Commander, Sixth 
Fleet, for his performance of duty aboard 
the USS NIMITZ (CVN-68). 



HM2 Scott Lewis, USN, Pharmacy De¬ 
partment, received a Letter of Commenda¬ 
tion from CAPT Palmer as he transferred 
to the USS NASHVILLE (LPD-13). 
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18 February was really reenlistment 
day with a capital "R" ... HM2 Ronnie 
Rutledge, USN, Material Central Sterile 
Supply, was reenlisted by LT Donnie B. 
Fields, MSC, USN, Medical Equipment Offi¬ 
cer . 



Immediately after HM2 Rutledge's re¬ 
enlistment, HM3 Roderick Taylor, USN, 
also from MCSS, was reenlisted by LT 
Fields. The ceremonies were held in the 
main lobby with family and friends 



HM2 Bradley Eberhardt, USN, Surgery 
Department, presents a souvenir from his 
recent deployment to HMC Vicki L. Green¬ 
wood, USN, Assistant Head, Manpower Man¬ 
agement Department. His deployment was 
aboard the USS IOWA (BB-61) and Chief 
Greenwood is a staunch Iowan. 



HMC Vincent Druash, USN, Pharmacy 
Department, was reenlisted on 25 February 
by LCDR Herbert Meredith, MSC, USN, 
Pharmacist. This event was recorded for 
posterity by two photographers and two 
video cameras! 



Not often we see a FC3 reenlisted by 
a Commanding Officer of a Naval Hospital. 
Petty Officer William Hensley, who had 
been aboard in a LIMDU status, was reen¬ 
listed by CAPT Palmer on 29 February and 
was immediately transferred to Service 
School Command, Great Lakes. 



Does this man look familiar? Mr. 
Wes Sorenson recently retired after 
spending over 20 years in a Navy mail, 
room ... and he is back! Wes spends Fri¬ 
days working in the mail room as an 
American Red Cross Volunteer. 
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HN Faison brings home the Bronze 


Camaraderie 



HN David L. Faison, USN, Alcohol 
Rehabilitation Department, recently re¬ 
turned from Marine Corps Air Station, El 
Toro, California where the Department of 
Defense Inter-service Sports Champion¬ 
ships were held with participants from 
all military commands world-wide. The 
competitions were held on the 17th and 
18th of February and HN Faison came back 
with the Bronze Medal in Powerlifting. 
To win the Bronze, HN Faison lifted a 
total of 1339 pounds which tied the 
current inter-service record. This man 
is 66^ inches tall and competed in the 
148 pound weight category! 

Prior to competing at El Toro, HN 
Faison competed at the Naval Training 
Center, San Diego and was selected as a 
member of the All-Navy Powerlifting Team. 
By becoming a member of this elite team, 
HN Faison then became eligible to 
participate at El Toro. 


HN Faison is looking forward to par¬ 
ticipating in the "Nationals" which will 
be held in Europe in June. 



By HM3 Michael D. Bright, USN 

Do you remember when you reported to 
your first command? You were probably 
filled with many emotions including 
anxiety, uncertainty, and excitement. You 
knew you were on the threshold of new 
experiences. You also felt a strong bond 
developing between you and the other Navy 
men and women -- camaraderie — a much 
needed part of every sailor's life. 
Aboard ship, this feeling is clearly evi¬ 
dent throughout the long hours and long 
days and months of isolation from your 
home. Miles away, sailors need sailors, 
shipmates need shipmates, and friends 
need friends. Camaraderie. 

Recently, I saw a young sailor hurt 
in the line of duty. By his side 
throughout his accident, was his LPO. 
This LPO was concerned about this young 
man — he had a caring attitude. The LPO 
stayed with the young sailor until he was 
sure that his shipmate was taken care of 
and would be alright. I was very 
impressed. It took me back aboard ship 
where this kind of caring attitude is no 
stranger. It seems that camaraderie is 
more openly accepted at sea; more 
honestly. Does camaraderie fade away 
when we are on shore duty? If so, why? 

All of us realize that our job is to 
our country and, while serving in this 
capacity, we are more mobile than many of 
our civilian counterparts. This, in 
itself, sets us apart and bands us to¬ 
gether. From the first day of bootcamp, 
we are shown just how special we are and 
we develop a strong sense of belonging. 
Camaraderie. We have a need to belong 
and to depend on our fellow shipmates — 
black, white, hispanic — no matter what 
ethnic background — we all make up our 
Navy. We all serve with pride in varying 
degrees. We have the freedom to be truly 
equal — truly together. We can make our 
Navy whatever we want it to be. Perhaps 
at sea, it's easier to remember just how 
much we depend upon each other and not 
take each other for granted. Camaraderie 
is a strong bond which develops teamwork 
and teamwork helps a command win the 
Commander's Cup two years in a row! So, 
there is camaraderie on shore duty, but 
let's see more of it! 
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CAREER COUNSELOR S 
CORNER 


News Notes for Civilian Employees 


HM1 Thomas A. Gaston, USN 


OVERSEAS EMPLOYMENT PROGRAM (OEP) 


People who procrastinate ... #%$#*! 

I know of very few things that I 
detest more than procrastination ... es¬ 
pecially when it involves getting paper¬ 
work done on time! In my job as Career 
Counselor, you expect me to answer your 
questions, complete school packages, etc. 
in a timely manner, and I do. However, 
there are some members on our staff who 
drag their feet when completing a 
requirement that is critical to the 
timely completion of reenlistments, 
separations, and transfers. If you have 
talked to your Detailer, please notify me 
... not that I want to change anything, 
but if you have negotiated a set of 
overseas orders, we can get a head start 
on initiating the Overseas Screening 
which is an extremely critical, time- 
consuming step involved in an overseas 
transfer. PSD has just notified us that 
upon receipt of overseas orders, the 
Overseas Screening must be completed and 
returned to PSD within 20 days. That 
might sound like a lot of time, but when 
you consider there are three parts ... 
medical, dental, and Service Record ... 
which must be completed in addition to 
the HIV test and a urinalysis ... that's 
not much time. It is a lengthy process 
for one person and when an entire family 
is involved, it is even more difficult. 
As soon as you are contacted that your 
orders are in, report to Mary Van in Man¬ 
power as soon as possible, so we can get 
the paperwork started. Be prepared to 
set a detachment date, furnish leave 
address and phone number, license number 
on your car if you are traveling POV, and 
names and phone numbers of primary and 
secondary next-of-kin. The Transfer In¬ 
formation Sheet, with all this informa¬ 
tion on it, plus approval of your Depart¬ 
ment Head and Division Officer, must be 
completed and returned to Manpower for 
forwarding to PSD within a few days of 
receipt of the orders. The requirement 
to expedite this paperwork is not one 
just pulled out of the blue; it is 
established by NMPC in Washington. If 


Current Federal career or career- 
conditional employees and individuals 
eligible for reinstatement may be 
registered in the OEP for consideration 
for overseas employment. Recruiting 
listings for these positions, along with 
overseas listings from other Federal 
agencies, may be reviewed in the Consoli¬ 
dated Civilian Personnel Office, Building 
2053. 

0PM 

The Office of Personnel Management 
(0PM) is used by other Federal agencies 
as one of the sources of locating appli¬ 
cants for positions. 0PM has moved from 
the Federal Building on Hughey Avenue to 
the Roger Executive Center, across from 
Fashion Square Mall. It is located in 
the Commodore Building, 3444 McCrory 
Place. The self-service Federal Job 
Information Center of the 0PM is located 
in Suite 125 of the Commodore Building, 
and is open to the public from 0900 to 
1600, Monday through Friday. The infor¬ 
mation telephone number (recorded message 
only) will remain the same: 648-6148. 



you fail to complete this paperwork in a 
timely manner, you could face NJP! I am 
not stating this as a threat, but I just 
want you to know the importance of 
completing the Transfer Information Sheet 
and Overseas Screening. If you have 
any questions, check with your Enlisted 
Advisor, Leading Petty Officer or contact 
me. As always, I stand ready to assist 
you to the best of my ability! 
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New medal for former POWs 

The Department of Defense will soon 
announce when the military services will 
issue a medal for honorable service while 
a prisoner of war. The purpose of the 
medal is to recognize "the suffering and 
anguish they (prisoners of war) endured 
while they were incarcerated." The medal 
will have precedence over the Good 
Conduct Medal and will be awarded to 
ex-prisoners of war or their next of kin. 
The award covers the period 5 April 1917 
to the present. Only POWs in America's 
armed conflicts — World War I, World War 
II, Korea, and Vietnam — will receive 
it. That excludes those held prisoner by 
terrorists. According to defense 
officials, there have been about 142,000 
prisoners of war since April 1917 — 
mostly from World War II. Almost 17,000 
died while in captivity. 

The Services are still working out 
verification and presentation procedures 
and are not ready to start receiving 
requests for the award. 



The color of the ribbon for the 
medal will be, most appropriately, red, 
white and blue. 


tin CIVILLIFE 

By Ms Joyce Lockwood 


The Civilian Welfare and Recreation 
Association held their second reception 
for new employees on 8 March. The punch 
and cookies were served after the regular 
March meeting of the CWRA and there were 
twelve new employees attending. It was a 
great opportunity to meet our new co¬ 
workers and for them to meet us. 

THE WEARIN 1 OF THE GREEN 

Don't forget to wear something green 
on 17 March. CWRA is hosting a St. 
Patrick's Day Party at the Rope Yarn 
starting at 1600 for all hospital staff. 
You're not Irish? No problem! As long 
as you have something green on, you 
become an honorary Irishman. Join us for 
a Wee Bit O' Brew and leprechaun food! 
Tickets will be $1.00. 

1988 FEDERAL EMPLOYEES' ALMANAC 

Anyone desiring to order a copy of 
the 1988 Federal Employees' Almanac 
should contact Mrs. Dee Jones, Manpower 
Management Department, no later than 25 
March. The Almanac is well worth the 
cost of $3.75 since it provides excellent 
information on pay, retirement, leave 
regulations, new legislation, addresses 
of key personnel in Congress, 0PM, etc. 



The Civilian Welfare and Recreation 
Association is leaving no stone unturned 
to ensure the civilian employees, singled 
out for awards, receive special gifts in 
addition to their certificates. Mrs. 
Gwen Bigham, President of the CWRA, pre¬ 
sented the Civilian of the Year, Mrs. Dee 
Jones, a plaque and a gift certificate 
for a week-end for two at the Grand 
Cypress Hotel. 
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Library Currents 

">1 * * n w 

By Mrs. Nancy Toole 

By HM1 Anthony White, USN 


Sniff of death 

Not all drugs abused by children and 
teen-agers are illegal — nor are they 
even considered as drugs when used as in¬ 
tended. Most of us would not even think 
there is danger in a can of whipped 
cream! But, for some people, there is! 

Inhalants are the only substances 
that more teen-agers are abusing today 
as compared to a few years ago. Why? 
Inhalants are easy to obtain and they 
are cheap! Popular inhalants include 
toluene (used in paint mixtures), nitrous 
oxide (used to foam whipped cream in 
cans), butyl nitrites, gasoline, and 
glue. Sniffing these substances produces 
a "high" that can last anywhere from a 
few seconds to a few hours. As I 
mentioned before, these inhalants are 
cheap, moneywise, but the cost in damage 
to the human body can't even be 
calculated in dollars and cents. 

Common reactions include drowsiness, 
headache and nausea. Sniffing inhalants 
displaces oxygen in the lungs — and can 
lead to sudden death from suffocation. 
Death could also result if the central 
nervous system is slowed so much that 
breathing stops. Large doses can cause 
the heart to stop because of insufficient 
oxygen to circulate the blood. Or 
inhalants can cause nausea, leading to 
death from choking if the person is 
unconscious when vomiting occurs. Long¬ 
term inhalant abusers can permanently 
reduce physical and mental capabilities 
and cause damage to liver, kidneys and 
blood. 

Pass the word . .. the more we edu¬ 
cate, the more we can deter some possible 
abusers. 


Need a literature search? Not all 
literature searching is done manually 
through indexes available in the Medical 
Library. A search of the National Li¬ 
brary of Medicine Data Base, MEDLINE , may 
be requested. This makes it possible for 
the health professional to easily find 
out what has been published recently on 
any given subject. The current year's 
Journal Citations, plus two previous 
years, is available in MEDLINE which is 
updated each month. The requestor must 
provide an accurate description of the 
information sought. The "Computer Search 
Form" serves as a guide and is filled out 
by the requestor . After the computer 
generated list is given to the requestor, 
items selected are either reproduced or 
requested through Interlibrary Loans from 
another library. 

The Medical Library is open 0730 - 
1600, Monday through Friday. For further 
information, call X-4959. 

New books : 

Amenta Nursing Care of the Terminally 
Ill . 1986 

Bates A Guide to Physical Examination . 
1987 

Berman The Financial Management of Hos¬ 
pitals . 1986 

Braunwald Heart Disease . 1988 
Cleverly Essentials of Health Care Ad¬ 
ministration . 1986 

Creighton Law Every Nurse Should Know . 
1986 

Video Cassettes : 

The Enlisted Advancement System Awareness 
Program - Parts 1 & 2 
Army Medicine in Vietnam 
Facts and Prevention of AIDS 
A Second Chance for Life 
Fleet Marine Force Hospital Corpsman 
A Day in the Life of an Independent 
Corpsman 

The Submarine Corpsman 
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Getting involved 

I am an involved person. In fact, 1 
sometimes feel that my involvements are 
too time consuming. As a parent, I often 
find myself "booked up" for a number of 
parent-child events. I am also a member 
of a number of organizations that would 
love to have me participate more. There 
is almost a crisis within a number of 
organizations and groups in our commun¬ 
ity because of a shortage of members. 
Those who remain in those groups, are 
often overworked which, in turn, 
decreases their willingness to serve. 
These are often great organizations with 
useful missions and they need our parti¬ 
cipation and help. I know many of you 
are so tied down that you are unable to 
take on more. Yet, most of us can find 
some time to share. To you with time, I 
say get involved ! Getting involved is 
one of the best ways I know to help 
others and help yourself at the same 
time. You would be surprised at the 
benefits that come from helping others. 
When you ask an involved person what they 
get back from their involvement, you will 
probably hear something like, "I get to 
help others and I enjoy it because it 
makes me feel good too." Getting 
involved pulls you out of yourself. You 
may see the world in a new way and meet 
interesting people in a different set¬ 
ting. It is a way to meet other people 
who may share your interests. I know 
many people who began dating after 
meeting this way, and I have even done a 
few marriages for people who met each 
other this way. I also know individuals 
whose lives were enriched so much that 
they made a major career move after their 
involvement. In fact, I went to the 
seminary as a result of the positive 
effects of participation within my church 
and social groups. Check out some of 
these groups. See what needs to be done; 
or better yet, become active with your 
faith group. Remember, God is involved 
with you and is active in your life. Why 
not share some of yourself with others? 
Go ahead, get involved! 




CHAPLAINS 

COMMENTS 

By LT Patrick R. Appleget, CHC, USNR 




In April, we celebrate two of the 
most important events for two of the most 
influential religions in the world. Eas¬ 
ter and Passover are reminders of God's 
intervention into human history. God has 
chosen to free His people. 

The Passover celebration is a remem¬ 
brance of God's blessing and partici¬ 
pation in history. The Hebrew people 
were in bondage and God sent his servant 
and Law giver, Moses, to bring them out 
of captivity and to bless them with his 
words found in the Law. This commemora¬ 
tion of the Exodus from Egypt includes 
two commandments — to love the stranger 
within our midst and to take a stand for¬ 
ever against slavery, physical and 
spiritual. The first two and the last 
two days of the eight Passover days are 
the most important. Special food (i.e. 
Matzoh) is required during Passover. 

Christians remember and celebrate 
the death and resurrection of Jesus which 
also occurred during Passover. Both 
religions look forward to the coming of 
the Lord. 

The celebration of Easter and the 
time of Passover is a time for families. 
Families who pray together, stay 
together. 
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From the Skipper 

STRAIGHT TALK 

CAPT D. D. Palmer 


Q Command Master Chief's 

I ”DOC" - 9 - LINE 

j. By HMCM L. McColligan, USN 



Election time 


Leadership: 

mark of true professionalism 


If you pick up any newspaper today, 
you will see at least one front-page 
story about one or more presidential 
candidates. In addition, there is nor¬ 
mally a full-page devoted to the candi¬ 
dates and their debates, and also an 
article or two in the editorial section. 
Without a doubt, each of us has ample 
opportunity to listen, read, and formu¬ 
late opinions on who we want running our 
city, county, and country. This is a 
presidential election year, and we in the 
military have a unique opportunity, one 
had by very few if any other military 
force in the world. We get to vote 
for the individual we want to be our 
Commander-in-Chief! 

Here at Naval Hospital Orlando, we 
have put together a team that will make 
it easy for our military members to exer¬ 
cise their right and duty to vote. CDR 
James D. Bohn, NC, USN, Anesthesiology 
Department, is in charge of the team, and 
each Directorate has a senior petty offi¬ 
cer who is either trained or in the 
process of being trained in all the rules 
and procedures to get you registered 
locally or in your home state. Nothing 
to it. Virtually all you have to do is 
sign your name and you'll be registered. 

Once you are registered, I ask you 
to get knowledgeable about the candidates 
and vote responsibly. My personal belief 
is by voting you are defending the very 
heart of our country, the right to be 
represented by persons of our collective 
choice. 



Professionalism is a word that we 
hear many times each day ... it is not 
outdated ... it is current and most 
appropriate in describing today's 
sailors. Professionalism is defined as 
"engaging in worthy standards; pursuing 
an activity in an intensive, calculating 
manner," and it's up to petty officers to 
make every effort to live up to that 
definition. The young sailor whose goal 
is to become a part of this profession 
can certainly expect increases in pay and 
allowances as well as additional privi¬ 
leges. But before this first milestone 
can be reached, he or she must be willing 
to accept an equal share of the respon¬ 
sibility for upholding the high standards 
of tradition, pride, and professionalism 
of which Navy members can be proud. 
Petty officers must demonstrate to sub¬ 
ordinates that they are qualified leaders 
— competent in all phases of responsi¬ 
bilities. Navy men and women expect 
answers — higher rates do not ensure 
automatic respect and admiration. When a 
person becomes a new petty officer, they 
have to be watchful of their conduct, 
exemplary in the performance of duty, and 
ever mindful of the important roles that 
he or she performs as a leader, trainer, 
and supervisor. Leadership is the 
ability to teach, to inspire, and to get 
the job done. But no one can become an 
effective leader unless one is cognizant 
of his or her capabilities and 
limitations. So become more aware of 
your strong and weak points, then take 
steps to increase the strong ones and 
diminish the weak. Becoming a petty 
officer demands many personal sacrifices 
and much hard work. The desired result is 
total devotion to duty; and once these 
achievements are locked into a petty 
officer's performance, he or she can then 
add that fourth credential to being a 
leader, a trainer, and a supervisor — a 
professional! 


